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- THIS AGREEMENT made by and between BOARD OF EDUCATION OF
HASTINGS-ON-HUDSON UNION FREE SCHOOL DISTRICT, TOWN OF GREENBURGH,
WESTCHESTER COUNTY, NEW YORK, hereinafter .referred to as the "Board of
Education," and the HASTINGS TEACHERS' ASSOCIATION. hereinafter referred
to as -Association."
NIT N E SSE T H:
WHEREAS, the Association has been recognized by the Board of Education as
the exclusive representative of all persons on the teachers' salary schedule
regardless of their title; and
WHEREAS. the Board of Education and the Association have entered into and
concluded negotiations concerning the terms and conditions of employment of such
persons and desire to reduce their understand1.ngs to writing;
NON. THEREFORE. in consideration of the mutual covenants set forth below,
IT IS AGREEDAS FOLLOWS: .
1 . HOURS OF EMPLOYMENT
A. School Day
1. a) The school day is defined as being seven (7) hours and
5 minutes in length for Hillside School. (Time to be
continuous.)
The school day is defined as being seven (7) hours and
10 minute~ in length for the High School and the Mid~le
School. (Time to be continuous.) .
b)
2.
B.
The day shall start no earlier than 8:00 a.m. and no later
than 9:00 a.m.
The instructional day is defined as that portion of the school day
during which there are scheduled classes.
c. Music teachers who report early as an expected part of the school
day shall not be obligated to remain for the 20 minute period after
the end of the normal instructional day. :
-
1
* F.
2.
D. No more than two (2) general faculty meetings per week may be called
after the termination of the school day. These meetings shall not
extend more than one hour after the end of said day except by mutual
agreement.
On Friday and the day preceding a ho1 iday,
attendance at afterschool meetings shall be at the teacher's
oPtion, except ~remergencies.
E.
Elementary and Middle School teachers may be required to be
available one evening during the sChool year from 7:30
_ 9:30 p,m.for parent conferences. High School teachers may be required to be
available for two evenings.
.
SCHOOL YEAR
A. The school year shall consist of no more than 183 days, plus one'
ori entat i on da~y.
Commencing in the second year of the agreement (1996-97) the school
year shall consist of no more than 183 d~ys plus one orientation
day. In add it ion, one staff development day (or the equiva1 ent
hours) will be planned by the Staff
Development Committee comprisedof HTA.members and administrators.
B.
3.
The St a ff Deve 1opmen t Commit tee s hall recommend tot he Super i ntendent
no later than March I of each year for the fOllowing year, a
proposal for the staff development day or equivalent hours.
Teachers in grades K-B shall be allotted one full day during the
school year for conferences with parents, such d~ not to be counted
as a Superintendent's Conference Day.
TEACHER WORK LOAD.
A high school academic teacher's instruct iona 1 work 1oad shall be a
.
maximumof fi ve (5) instruct iona 1 periods per day in the high school.
Every re ason ab1e eff 0rt will be made to balance high schoolteacher
preparations consistent with the nature of the sUbject area, the size of
the classes, the speci a1 offerings of the department, and the special
competencies of the teachers.
Assignments to co-curricular, extra pay and/or supervisory service shall
be subject to the requ i rements set forth in Art i c1e 6 perta i ni ng to
preparation and profE!ssional time.
*
Dated: tLvnli I~ /Pp.s"
"
. .
FOR THE HASTINGS-ON-HUDSON
UNION FREE SCHOOL DISTRICT
~II.
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Grade Idea1 Desirable AcceDtable
K - 4 less than 22 22 - 24 25 - 27
5 - 8 less than 24 . 24 - 26 27 - 30
9 - 12 less than 24 24 - 26 27 - 30
4. CLASS SIZE AND TOTAL LOAD
The parties to this agreement recognize. that optimum results in education
are facilitated by the careful regulation of class size and teacher-
. student load. Consequent upon this, both parties agree that class size
should be within the following ranges:
Every reasonable effort shall be made by the Administration to keep the
maximumtotal weekly load for academic teachers of grades 9 - 12 to 650,
where this figure represents the product of the number of students the
teacher meets weekly in class and the number of regularly scheduled class
periods per week the teacher is assigned. The. basis for such a
numerically designated load shall be a 40 minute class period. Should the
schedule.be reorganized to produce changes in period length and frequency,
the numerically designated load shall be adjusted proportionately. To the
extent that scheduling of the 7th and 8th grade classes is comparable to
the scheduling of the 9th through 12th grade classes, the Administration
wi11 make every effort to schedul e the work of the 7th and 8th grade
teachers so that their work load is comparable to that of similar teachers
in grades 9 through 12. .
If the sixth grade becomes fully departmentalized as grades 7 - 12 now
are, then the above limitation shall apply to said grade.
In any instance where the above load is exceeded, written recognition of
the fact shall be made to the teacher involved by the Administration and
reasonable explanation of the extenuating circumstances "resulting in such
an overload shall be given to the teacher. Where the reason for a larger
class is experimentation, the teachers involved and the curriculum.
committee shall be consulted, and their advice solicited, in planning such
experiments.
Every reasonable effort shall be made to keep the class sizes within the
acceptable-desirable range to equalize the we~kly student load among the
teachers within each high school department and each middle school or
elementary school department or grade level.
3
-Class size and teacher load as outlined above shall not apply to the K-12
specialtzed program of reading, reading lab, work study, music, physical
education, art, lib,-ary and typing. The physical facilities in a shop,
special classroom, or gymnasium shall be a major factor in determining
maximumclass size.
In determining the applicability of this paragraph to any teach~r
part i ci pat i ng in tecim teach i ng, the number of pupi 1s taught by any such
teacher in a team teach i ng class shall be deemed to be the number of
pupils in such c1as~; divided by the number of teachers.
Both the Associatic)n and the Board of Education recognize that the
education of children with handicapping conditions who are classified by
the CSEgenerally requires program modification and additional attention.
With this in mind, it is understood that reasonable efforts will be'made
to provide for equitable distribution of students with handicapping
conditions in elementary classes upon the condition that under no
circumstances shall these efforts result in the District having to employ
an additional teacher or staff or require the Board to retain teachers or
staff who would othE!rwise be excessed.
Every effort will bE! made at the middle school and high school level s to
place students classified by the CSE into classes which would be
classified as ideal or desirable prior to the inclusion of these students.
'\
5. PREPARATION FOR NEW TEACHERS
In order to establish a work situation most conducive to the successful
development and integration of a new teacher, the Administration will make
every effort to schE!dule the work load of those teachers who are in thei r
first year at Hast~ngs, and who have a total of less than three years
teach i ng experi ence., so that t~ey do not have more than three preparat ions
in anyone day, it being understood that "every effort" does not include
hiring an additional teacher who would not have been employed had this
provision not been in the contract.
6. PREPARATION TIME AND PROFESSIONAL RESPONSIBILITIES
HiGh School
A minimum of forty (40) minutes per day of continuous time during the
regular instructional day, periods one through eight is to be used as
preparation time. .
A minimum of forty (40) minutes per day of continuous time after the
instructional day is to be used for professional responsibilities.
4
If during the length of this contract, the high school changes to a nine
" period day the time for professional responsibilities shall be during the
instructional day.
Middle School
A minimum of forty (40) minutes per day of continuous time during the
regular instructional day is to be used as preparation time.
Additionally, a minimumof forty (40) minutes per day of continuous time
during the regular instructional day is to be used for professional
responsibilities.
Hillside
A minimumof two hundred seventy (270) minutes per week with a minimumof
thirty (30) minutes per day of continuous time during the regular
instructional day is to be used as preparation time. Each teacher shall
receive an uninterrupted lunch period each day. There are to be no duties
at Hillside.
Definitions
PreDaration time -- "Time used by teachers to prepare for teaching
assignments.
Professional resDonsibilities -- Time used by teachers to carry out
professional responsibilities including, but not limited to, attendance
and discipl inary reports, meetings with teachers, administrators, and
other staff members, student and parent conferences, makeup testing, extra
help for students, program evaluation, assembly and class 'trip
preparation.
7. TEACHER PERSONNEL FILE
A. Material originating after employment shall ~e placed in a teacher's
personnel file only after a teacher has had the opportunity to
review the material, submit a written notation regarding such
materi a1 and have the notat i on attached to the fi 1e copy of the
material in question.
B. Before material is placed in a teacher's personnel file, a
copy will first be given to the teacher.
Any material critical of a teacher shall promptly be called to the
attention of the teacher.
c.
5
8.
D. A teacher shall have the right to review the contents of his
personnel file originating after original
employment and to have arepresentat i ve of the Associ at i on accompany hi or her in such
review.
E. If a teacher is requested to sign material to be placed in his or
her file, such signature shall be understood to indicate his
awareness of the material but in no instance shall said signature be
interpreted to mean agreement with the content of the material.
No materi a1 ,in the teacher's personne 1 file will be shown to anyone
outside of the District Administrators or to the Board without the
express written consent of the individual teacher involved.
F.
G. All material critical of a teacher that originates from sources
other than the District's management personnel, will be removed from
the teacher's file after three (3) years.
The teacher shall have the right to question the factual accuracy of
any derogatory material. Where any such question is raised, said
materi a1 wi1'1 not become part of the personnel fi 1e, unless the
Superintendent, after investigation, has verified that the material
is accurate.
H.
TEACHER EVALUATION
The Board, the Administration and the teachers all recognize the great
importance to students, present and future, to the teaching profession, to
the Hastings schools and teaching staff and to the community, of proper
evaluation and training of, and, ultimately the granting of tenure to,
probationary teachers. The overall goal must be to grant tenure only to
teachers who are highly qualified to be members of the teaching
profession. Every effort must be made, however, to assure that teachers
get a fair opportunity to demonstrate their abilities and. to correct any
deficiencies.
.
With these objectives in mind, the school will adopt a teacher evaluation
pol icy, after consultation with the teachers, which will provide the
following minimum:
A.
B.
C.
All observations shall be conducted openly.
All observations shall be reduced to writing and a copy given to the
teacher within five (5) school days after the observation.
Within five (5) school days after giving the teacher a copy of the
observation, the evaluator will arrange for a conference between
himself or herself and the teacher to discuss the evaluation.
Changes may thereafter be agreed upon. .
6
D.
E.
A teacher may submit a written response which shall be attached to
the file copy of the report in question.
If at any time during the probationary period, up until and
i nc1udi n9 the recommendat i on for tenure, the Superi ntendent is
requested by a teacher on probationary status to provide reasons for
a negative recommendation regarding employment for the next
emp1oyment peri od, the teacher may request the format i on of an
impartial advisory panel to review said reasons and to make a
supplementary report to the Superintendent with independent
recommendations. This procedure shall also apply in case the
Superintendent recommends continued employment and the Board rejects
that recommendation. .
The panel shall be composed of three members; one to be selected by
the Hastings Teachers Association, one by the Superintendent or
designee, and a third to be selected by the other two. If those two
fail to agree, a request shall be made to the AAAfor appointment of
the third memberfrom the expedited panel. Wheneverpossible, such
review shall be completed within fifteen (15) working days from the
time of the first meeting of the panel. All findings of the panel
shall be placed in the teacher's personnel file with the opportunity
provided for rebuttal as in the case of the Superintendent's
recommendation.
The panel's recommendation to the Superintendent and the Board shall
be advisory in nature. In any event, the decislon of the Board
shall be final.
F. The District, after consultation with the teachers, will adopt a
teacher evaluation policy which will provide the following minimum:
1. Immediately upon assuming duties in the school district and
before any formal observations are conducted, first year
probationary teachers shall meet with Administrators to be
oriented as to the nature of their professional duties and the
major features of the evaluation process. The Superintendent
shall make at least one observation of probationary teachers
during the first or second year.
2. Each probationary teacher shall be observed by a memberof the
Administrative staff at the level of Assistant Principal or
above, at least three (3) times each year, and at least one of
these observations shall be for substantially a full class
period (normal 40 minutes).
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5.
9.
3. If the Superintendent decides not to recommend tenure for a
probationary teacher and prior to the end of the probationary
period of the teacher's service, no indication has been given
to him or her that his services are less than -satisfactory,
the Superintendent, or, in his absence, the Acting
Superintendent, before submitting his list of tenure
reconunendations to the Board that year, shall personally
observe such teacher at work in the classroom for at least
substantially one full class period.
A probationary teacher denied tenure shall be given the
reasons therefor by the Superintendent. Such teacher, upon
request, shall be permitted to appear before the Board with an
Association representative for the purpose of obtaining a
Board review of the issue. This review will be in a closed
session (If the Board. The teacher will receive an answer from
the Board within two weeks of the above-mentioned review.
4.
If a probationary teacher is not to be recommended for tenure
by the Superintendent, such teacher must be notified thereof
by March 1. Each person who is not to be recommended for
appoi ntment on tenure sha 11 be so not i fi ed by the
Superintendent of Schools in accordance with existing
statutes.
"
The"Board expresses its very strong desire that any teacher
evaluation policy, including the foregoing minimum, be fully
and acti"ely followed in spirit and in letter, and pledges to
do its best to assure the implementation of that policy.
However, notwithstanding the foregoing provisions of paragraph
8, given the Board's overriding responsibility and the concern
for the education of our children over the decades fOllowing
the granting of tenure to a teacher, the Board"shall have the
right to deny tenure to any teacher when, in its sale
judgment, such denial is in the best interests of the
education of the children.
SUMMER SCHOOL APPOINTMENT
Teachers from the Hastings School District shall be given the "first
opportunity to apply when the summer school is run by the Hastings School
District. The Board in its sale discretion shall make the final decision
as to who-is appointed to teach a course in summer school.
10. SUMMER SCHOOL SICK lIEAVE
Each teacher in the summer school shall be entitled to one paid sick day.
8
11. SALARY PAYMENTS
Teachers are to be paid 1/26th of their annual salary every other week
. from September through June, and the remaining salary at the end of June.
A teacher, if he or she so elects, ~ill have the option of receiving with
his or her last salary check in January, an additional 2/26th of his or
her annual salary; the last salary check of the school year shall then
include the remainder of salary due him or her under this option.
To avail himself or herself of this option, a teacher shall notify the
Superintendent in writing by January 1st of the year in which he or she
elects the option.
A teacher may elect to receive 1/10th of his or her annual salary for each
full month of service and to receive such I/10th on the last working day
of each month.
12. SALARY CREDIT FOR GRADUATE. UNDERGRADUATE AND IN-SERVICE COURSES
A. Teachers are to receive salary increases for successful completion
of approved graduate, undergraduate and in-service courses as
specified on the salary schedule. Courses completed prior to a
teacher's initial employment in the District, not approved for
salary credit at the time of initial employment, shall not be
eligible subsequently for such credit. A teacher who earns a new
degree will be changed on the salary schedule beginning with the
first full month of services after written notification and
certified college records are submitted to the Superintendent of
Schools. Changes in salary status because of additional training
will be made only at the beginning of the school year in September.
Teachers eligible for such adjustments must submit before September
30th' of each year wri tten app1i cat i on for such adjustments with
notification of credits earned; certified college records are to be
submitted as soon as possible thereafter. All other changes in
salary status under this section will .be made at the beginning of
the following school year. .
In order to receive approval, a written appl ication should be
submitted prior to the commencementof such course to the department
head, faculty group chairman or team leader in a particular school,
then the school pri nc i pa 1 and the Superi ntendent . The fi na 1
decision shall be made by the Superintendent. All transcripts for
fall column advancement must be received by the District no later
than October 1.
B.
C. In order to secure approval, it should be indicated in writing on
the application form that the course:
9
1. Provides instruction in an area presently part of the
teacher's teaching program, or in an area that the teacher can
demonstrate will be part of his/her instructional program in
the near future at Hastings.
Must be shown not to be part of the teacher's prior academic
training.
2.
D.
Should the Superintendent disapprove a course, the teacher may
request the Professional Standards Committee (P.S.C.) to
review the application. At this time the teacher will appear
before the P.S.C. to discuss the application. The P.SoC.
then wil'1 vote and make a recommendati on to the Superi ntendent
either supporting disapproval or requesting that ~he
Superintendent review his prior response to the application in
the light of certain opinions of the P.S.C. The opinion of
the Superintendent, however, will be final and binding.
College courses for teachers, once approved by the Superintendent,
cannot be used in more than one application to the salary schedule.
(More than one application means for column advancement more than
once.) College units accrued prior to an advanced degree but ,not a
part of the degree program per se and which have not been applied to
the salary sclhedul.e may be used for possible' application to the
sa 1ary schedul e upon submissi on to and approva 1 of the
Superintendent. College units previously approved which have not
been app1i ed to the salary schedul e may also be so used. Such
courses must be shown to be part of the teacher's current
ass i gnment. A'11courses must be veri fi ed by the Superi ntendent with
official transcripts and prior to any actual movement on the salary
schedule must be approved by the Superintendent as complying with
the provisions of this Article.
E. Commencingin the second year of the agreement (1996-97), members of
the bargaining unit who have already reached the MA+60or Doctorate
columns on the salary schedule will be eligible for additional
sa 1ary advancement upon comp1et i on of credi ts' approved at the sol e
discretion of the Superintendent. These credits are excluded from
the exi st i ng appea 1 process. Credi ts approved by the
Superintendent, in his/her sole discretion, shall be paid at the
rate of $80 per credit, subject to the following limitations:
1) Salary payment for each such credit shall be paid for only
fi ve yecirs.
2) Within a five year period, credit will be granted for a
maximumof ten credits only.
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13. ~
During the term hereof the District will pay the following amounts into
the Hastings Teachers Association Benefit Fund:
1995-96
1996-97
1997-98
1998-99
S 82,000
S 88,000
S 95,000
$103,000
These monies shall be transmitted to the Hastings Teachers Association
, . Benefit Fund no later than October 15th of the appropriate funding year.
These monies shall be used to purchase benefits - such as dental plan,
optical plan, increase other benefits, etc.
14. SICK LEAVE
A. Teachers with more than five years of service in the D;strict
Each teacher with more than five years of service in the School
District shall be paid for days thereafter lost due to illness, up
to 180 school days effective as of September 1, 1968, and this right
shall automatically be granted to teachers who thereafter acquire
more than five years of service in the District effective upon the
date in which the teacher acquires more than five years of service
in the District.
Salary paid to a teacher during sick leave shall be the amount which
that teacher would have received for all of his or her services had
he or she cont i nued to work as schedul ed at the time he or she
became ill except that if, as a result of his or her illness, it
becomes necessary to pay someone else to perform any work which the
ill teacher has been scheduled to perform and for which payment is
made in addition to the teacher's basic salary for teaching, then
the amount of salary paid to such teacher during the school year
during which such illness occurs shall be reduced in the amount of
such payment to such other person, but shall not be reduced by more
than the amount of additional salary which the teacher was scheduled
to be paid-for such other work.
The 180 days of sick leave shall be reduced by one day for each day
of sick leave taken. In the event that the 180 days of sick leave
granted to any teacher is reduced pursuant thereto, the right to
take sick leave shall be re-accumul, ated up to a maximumof 180
days, at the rate of 10 days for each full school year thereafter
during which that teacher carried out his or her assigned duties.
In the event that any teacher takes sick leave for ten consecutive
school days at any time or 40 school days in the aggregate during
11
any period of 90 consecutive school days, the Board may, if it so
elects, require that the teacher's doctor consult with and advise
doctors selected by the Board and thereafter.. if the Board so
elects, it may requ ire the teacher to be examined by doctors
selected by the Board.
B.
Teachers are required to furnish a doctor's certificate in cases of
absences which extend beyond ten (10) consecutive working days.
Teachers with less than five e rs of service in the D.strict
1. Each teacher commencing employment on or after July 1, 1989
. will be granted sick leave as follows:
10 days for the first year
10 days for the second year
15 days for the third year
15 days for the fourth year
15 days for the fifth year
issued on September 1 of the school year during which that
teacher ciarri es out his or her ass i gned dut i es. A teacher may
accumulate up to s i xty-fi ve days of sick 1eave duri ng the
first five years of service in the District. Thereafter, the
terms of Iparagraph A shall apply.
2. Teachers are required to furnish a doctor's certificate in
cases of absences which extend beyond ten (10) consecutive
worki ng d.iYs.
Si ck LeaVE!Bank3.
A Sick leave Bank (SlB) shall be established to provide income
protection to tenured teachers with five years of service or
less in the District in the event of long-term catastrophic
ill ness or' injury.
Definitions
a) Eligible Teacher -- tenured member of the bargaining
unit with five years of service in the District or less.
Committee -- the .group of individuals appointed to
administer the SLB, as herein provided.
b)
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c) Withdrawal Request -- a form approved by the Committee
for eligible teacher to sign when applying for Benefit
Leave.
of COllll1ittee
a}
b}
a}
The Committee shall:
a} Consist of two (2) teachers appointed by the HTA. The
method of selection, terms of office, and other similar
issues shall, with respect to each such teacher, be
determined by, and the responsibility of, the HTA. Two
administrators appointed by the Superintendent shall
serve as the Superi ntendent 's representat i ves on the
Committee.
b) The authority of the Committee is limited to the express
terms set forth herein. The Committee shall inform the
Superintendent of all decisions.
Prepare appropri ate forms for contri but i on of 1eave days
and Leave Day Withdrawa 1 Request; arrange for
duplication and distribution thereof so as to assure
their availability to all who are entitled to receive
them.
c)
d) Review and pass upon all Leave Day Withdrawal Requests
submitted to it. All forms approved by the Committee
shall be forwarded promptly to the Superintendent. Any
disapproval shall be returned promptly to the applicant.
Contributions
The contribution required of each el igible teacher shall
be two (2) half sick leave days per year..
Any half days so contributed shall be deducted from an
eligible teacher's accumulated sick leave.
Withdrawals
Application for withdrawals may be made by an eligible
teacher only after his/her accumulated leave has been
exhausted. Further, there shall be a ten school day
waiting period before benefits may be available which
shall be compensated retroactively upon approval.
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f)
a)
b)
c)
b) Should an eligible teacher be unable to do so, a
teclcher's family memberor an agent may prepare and file
a Withdrawal Request on behalf of the eligible teacher.
Eac:h Withdrawa 1 Request must be accompani ed by a
st~tement signed b~ a physician confirming the nature of
the illness or injury and the anticipated duration of
the resulting incapacity to attend to the el igible
teacher's duties.
c)
d) Should the Comittee so request,either before or after
approval of withdrawal requests, the eligible teacher
sha 11 be requ i red to undergo a medi ca1 rev i ew by a
physician of the Conunittee's choice at the eligible
.teacher's expense. Failure to comply with such request
shall result in disapproval or cancellation of the
withdrawal request.
The Committee shall not grant a withdrawal of more than
one hundred eighty (180) half days for anyone (1)
eligible teacher for anyone (1) illness or injury. The
max'imumlifetime benefit available to any participant in
the SLB shall be one hundred eighty (180) half days for
tenured teachers with five years of service or less.
e)
The Committee shall have the right to disapprove Sick
Leave Withdrawal Request for any appropriate reasons,
including any duly authenticated improper use of
accumulated sick leave by eligible teachers.
Benefit Coveraae
Uponapproval for each full day of absence the eligible
teac:her shall receive one half day's (1/2) pay.
The District shall continue to pay the health insurance
premiums during the period of approved absence.
There shall be no sick leave accrual during the period
of approved absence.
Termination
An eligible teacher's right to continue to participate in' the SlB
sha 11 termi nate only upon termi nat i on of the e1i gi b1e teacher's
employment by the District or as otherwise set forth above.
14
D.
C. Part-Time EmDlovees
Part-time employees shall receive 10 days sick leave per year. The
definition of a day for a part-time teacher shall be that part of
the day worked. Unused sick days shall be credited annually and
shall be cumulative, not to exceed 180 days.
Salary paid to a part-time teacher during sick leave shall be the
amount which that teacher would have received for all of his
services had he or she continued to work as scheduled at the time he
or she became ill except that if, as a result of his or her illness,
it becomes necessary to pay someone else to perform any work which
the ill teacher had been scheduled to perform and for which payment
is made in addition to the teacher's basic salary for teaching, then
the amount of salary paid to such teacher during the school year
during which such illness occurs shall be reduced in the amount of
such payment to such other person, but shall not be reduced by more
than the amount of additional salary which the teacher was scheduled
to be paid for such other work.
In the event that any teacher takes sick leave for ten consecutive
school days at any time or 40 school days in the aggregate during
any period of 90 consecutive school days, the Board may, if it so
elects, require that the teacher's doctor consult with and advise
doctors selected by the Board and thereafter', if the Board so
elects, it may requ ire the teacher to be examined by doctors
selected by the Board.
Teachers are required to furnish a doctor's certificate in cases of
absences which extend beyond ten (10) consecutive working days.
ComDensation Cases
Absence due to i nj ury or ill nes s i n.curred in the course of the
teacher's employment as defined in the Workers' Compensation Law
shall be charged against the teacher's sick leave days at the rate
of one (1) day for each of the first two days of absence and at the
rate of 1/2 day for each day's absence after the first two' days,
provided the teacher shall pay to the Board the benefits received
under the New York Workers' Compensati on Act for loss of salary
during such absences. This applies from the first day's.fomal
indication of the fact that the absence is defined in accordance
with the Workers' Compensation Law.
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15. PERSONAL REASONS
c.
A. Five (5) days of personal leave may be granted each year. These
days may be used for official religious observances, house closings,
legal court appearances, offspring's graduation from high school and
higher institutions of learning, taking a child to and from college
and such other c:ogent reasons as detemi ned by the Superi ntendent in
a fair and cons; stent manner. Teachers are entitled to two of these
days of absence without the necessity of providing an explanation,
except that such no-reason days may not be taken 'on the 1ast
scheduled working day before or the first scheduled working day
after a holiday or a vacation period or to extend a holiday or a
vacat ion. Exc:ept in emergenci es, a11. personal days must be
requested in writing at least two days in advance of the anticipated
absence.
B. Up to five (5) school days shall be allowed, each year, for each
death in the immediate family. The immediate family shall include:
mother, father, brother, sister, husband, wife, child, mother-in-
law, father-in-law, sister-in-law, brother-in-law, son-in-law,
daughter-in-lawt grandparents, aunts and uncles.
Up to five (5) school days shall be allowed, each year, for
emergency illness in the immediate family. The immediate family
shall include: mother, father, brother, sister, husband, wife,
child.
16. ADDITIONAL COMPENSATION
The teachers are to be paid additional compensation for the supervision of
extracurricular activities and coaching assignments in accordance with the
schedule annexed to this contract as Exhibit "B" and made a part hereof.
The extra pay schedule for. the 1995-96, 1996-97, 1997-98 and 1998-99
school years is set fo'rth in Exhibit "B" which is attached to and is part
of this Agreement.
17.' PERSONAL PROPERTY INSURANCE
The Board agrees to maintain personal property, fire and vandalism
insurance in the amount of 5500 for a single incident and $5,000 maximum,
with a provision of S100 deductible. This is to be i.n excess of any other
coverage which the teacher has, and will be maintained as long as it is
ava i 1ab 1e wi thout any increase over the current rates and there is no
increase in the rates c:aused by the addition of this coverage. The pol icy
covers only loss while on school premises and loss while engaged in the
perfomance of duties pursuant to assignment.
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18. HEALTH INSURANCE
A.
B.
During the 1995-96 school year, the Board of Education will pay 100%
of the Southern Westchester Schools Cooperative Health Insurance
premi um for all teachers who wi sh to part i ci pate in th is plan
(individual and family). The Board shall also pay premiums
(individual and family) for teachers choosing coverage through
Kaiser-Permanente (HMO) up to the amount of the premium paid on
.beha 1f of teachers who recei ve coverage through the Di stri ct' s
primary insurance company.
1) Effective July 1, 1996, members of the bargaining unit opting
for health insurance coverage under the terms of this
agreement shall be obligated to pay a portion of the premium'
through payroll deduction based upon the schedule set forth
below:
Health Insurance
Annual Premium
Contribution July 1. 1996 July 1. 1997 July 1. 1998
(a) Single Person
(b) Two Person
(c) Family
. (d) Family-Kaiser
(e) Individual-Kaiser
S140
S300
S315
S300
S120
S165
S325
5340
S325
S145
5190
S350
S365
S350
S170
2) Effective July 1, 1996, the District shall establish an IRS
Sect ion. 125 Plan to cover health. insurance premium
contributions, uncovered medical expenses, and dependent care
expenses.
The Board of Education reserves the right to change health
insurance carri ers . However
t the Board of Educat i on agrees togive the Hastings Teachers Association one hundred twenty
(120) calendar days notice prior to a conversion. At the time
of such not ice, the Board of Education shall also provi de
details of the plan to which it proposes to change. Within
sixty (60) calenda.r days of such notice, the HTAshall provide
the Board with a statement as to its position on whether the
new plan is equal to or better than the overall benefi t
schedule of the current plan. If the HTAobjects to any
portion of the plan it must indicate where the new plan is out
of comp1i ance. The part i es wi11 work together to resolve
areas of alleged non-compliance within thirty (30) calendar
days of HTA's submission. Within ninety (90) calendar days of
the Board's original notice, the HTA may immediately demand
expedited arbitration by submitting such a demand to either of
3)
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4)
the following two arbitrators: [Susan Mackenzie, Esq., Dr.
Arthur Jacobs.] .
If the HTAdoes not demand arbitration within the ninety (90)
day period, the Board may convert to the proposed plan. An
arbitratiion date will be set by the arbitrator within thirty(30) days of submission of such demand and an award shall be
rendered by the arbitrator within ten (10) days of the final
date of hearing with a decision to follow thereafter. If the
arbitrator determines that the proposed plan is not equal to
or better than the overall benefit schedule in effect at the
time of the proposed conversion, the Board shall be ordered by
the arbitrator to remain in the existing plan. If the
challenged portion of the proposed plan is equal to or better
than the plan in effect at the time of the proposed
convers i on, the Board may convert to the new plan. It is
understood and agreed that moderate changes in co-pays and
deductib1es shall not be considered a change in the overall
benefit structure.
c. Members of the bargaining unit who are covered under another health
insurance plan through either a Spouse or relative may opt to waive
coverage under the District's insurance policy for a full year by
completing the appropriate form furnished by the District. In order
to be eligible for this option, a member of the bargaining unit must
certify that he or she has health insurance through another source
other than the [)istrict. The District will pay these employees an
amount equal tc. 50% of the net savi ngs premi ums that wou1d be
expended on thE!1r behalf taking into account any ret i rement or
social security that must be paid, should such be necessary. An
employee may reduce coverage (i .e., family to individual) and
recei ve 50% of the net savi ngs. Emp1oyees elect i ng to waive or
reduce coverage must do so by October 15 with the provisions of. this
paragraph taking effect on January 1. Payment to the employee shall
be made iO two halves with the first half being made during the
fi rst payroll pe'ri od in October. Reinstatement of full coverage may
be made by notifying the District in writing no later than October
15, of the succeeding year. Reinstatement will take place on
January.!. In the event of an emergency causing the loss of
insurance through another source, the previously stated notification
deadlines may be waived to the extent that there is no conflict with
the requirements of the District's insurance carrier. If
reinstatement occurs during such an emergency as permitted by the
District's carrier, the employee will repay, pro rata, any amount
already forwarded to him or her.
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19. LIFE INSURANCE
The Board of Educat i on wi11 pay the premi urn for a pol icy of group
insurance for members of the bargaining unit up to the amount of 5150.00
per teacher.
20. SABBATICAL LEAVES
Sabbatical leave shall consist of several tVDes:
A. Leave for approved study.
1. In an accredited college or university graduate study leading
to a degree.
To pursue independent study or projects, in or outside a
college or university and not for degree purposes.
2.
3 To complete a thesis for fulfillment of degree requirements.
B. Leave for approved travel, unrelated to reasons of health, but,
where applicable, directly related to the teacher's academic field.
Eliaibility:
Priority in eligibility of applicants shall be given to those who have
served the district for seven or more years.
Procedure and aDDlication:
Application for leave shall be made upon a form furnished by the
Superintendent. Amongother data, a detailed statement of the purpose and
the program which the applicant plans to carry out while on leave shall be
submitted. All applications must be filed with the Superintendent on or
before January 1 'of the year preceding the school year in which the leave
would become effective. Notification' of a leave grant must be given
applicants no later than March 15th.
ComDensation:
For purposes of determining eligibility for a sabbatical, it is agreed
that a "sabbatical" will be defined as anyone of the following: One full
school year or one-half school year, or two consecutive summers, or one
summer if only one summer of a summer sabbatical is granted. Payment for
sabbaticals will be at the rate of: 75%of basic annual salary for a full
year, 100%of basic annual salary for one-half year, and 18 3/4% of basic
annual salary for each summer of a summer sabbatical. Basic salary for
teaching does not include payment for extra services such as coaching,
serving as a department chairman, etc.
19
21. SUMMER SABIAI]CALS
When a teacher requl!sts a sununer sabbatical he or she will at that time
-
state the number of summers, up to two consecutive summers, which he or
she is requesting. In his or her explanation of the reason for requesting
a sabbatical he or she will set forth in particular detail the special
reasons for requestilng a summersabbatical instead of a regular sabbatical
and the reason for the number of summerswhich he or she is requesting.
A teacher whotakes it surmnersabbat ica1 wou1d be ent it 1ed to request a new
sabbatical to start seven years after the last previous summer in which he
or she takes a summer sabbatical.
Granting sabbaticals still is in the discretion of the Board in accordance
with present policy. The Board agrees to grant summer sabbaticals in very
special occasions.
22. LEAVES OF ABSENCE WI1rH PAY
A. Exchange teach iing. A teacher may be granted a 1eave of absence of
up to two years with pay to teach in another school abroad or in
this country provided that the other school system agrees to furnish
a teacher qualified to fill the duties of the teacher who is on
leave. Upon his or her return from such' leave, a teacher shall be
placed at the same position on the salary schedule as he or she
would have been had he or she taught in the district during such
period.
Teachers may be allowed additional time off with pay for other
reasons when suc:h reasons .are considered val id by the Superintendent
and the Board of Education. '
B.
23. LEAVES OF ABSENCE WITHOUT PAY
A.
B.
C.
Military leave. Military leave is available in accordance with
prevailing statute.
Peace Corps, Vista, Nat i ona1 Teacher Corps. Subject to Board
approval, any teacher who is on tenure may be granted a leave of
absence without pay for two (2) years to work as a teacher with the
Peace Corps, Vista, or National Teacher Corps. Upon his or her
return, his or her salary shall be the same as he or she would have.
received had the period of service been spent in the district.
Parental leave .. a leave of absence, without pay, shall be granted
to a parent/teacher for parental leave under the following
conditions:
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1. Because of the extreme importance of continuity of
instructional personnel and in order to provide the
opportunity to plan for covering assignments, a teacher must
notify the building principal that he/she may be requesting a
leave at least 90 days before the commencementof the leave
unless extenuating circumstances are determined by the
Superintendent to exist:
2. a. This leave is not to exceed three (3) consecutive
academi c years. For th is purpose, the academic year
during which the leave begins, regardless of the exact
date thereof, shall be counted as one (1) full year.
The teacher shall inform the Superintendent in writing
of the intent to cont i nue the 1eave as ori gi na11y
granted, by March 1 of each year. Notice of intent to
.
return to employmentthe September"fo11owing the end of
the leave shall be given not later than the preceding
March 1. .
b.
3.
The length of parental leave for non-tenured teachers
will be two (2) years.
Where a teacher has originally requested a leave of less than
three (3) years, an extension from year to year, not to exceed
a total of three (3) years, will be granted, if the
Superintendent is notified, in writing, not later than March
1.
4. The teacher may return to work, prior to the expiration of the
leave as originally granted or extended, only by mutual
agreement with the Superintendent.
A teacher on leave may substitute in the district during the
period of leave.
s.
6. Teachers returning from such leave shall retain all sick leave
accumulated prior to the beginning of the leave and for salary
purposes shall go to the next step without being credited for
time spent on such leave.
7.
D.
A teacher adopting a child shall be entitled to a leave of two
(2) years commencing with the custody of said child. The
teacher shall notify the building principal at the time an
application to adopt a child has been made. .
Additional leaves. Teachers may be granted a leave of absence of up
to one year without pay for other reasons which shall include but
not be limited to graduate study, work in another related field,
travel or rest. Notice of intent to return to employment the
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E.
September following the end of the leave shall be given not later
than the preceding March 1.
While on leave:, teachers may elect to participate in all fringe
benefits at their own expense. In such case, proper appl ication
shall be made to the business office and satisfactory arrangements
made for the pc~ment of the full premium at the applicable group
rate.
24. CURRICULUMADVIS~OMMITTEE
The total educationa') program is the responsibil ity of the Board of
Education, Administration and teachers. It is felt that to maintain a
balanced, progressive educational program, both teachers and
Administrators should be involved in a meaningful way in curriculum
development prior to the making of a final and binding decision by the
Board of Education.
Consequently, there shall be a Hastings Teachers Association
Administration Curriculum Committee that may consider, initiate and review
changes that may affect the curri cul um and educat i on of the Hast i ngs
School" District.
"
The Committee s~all have the responsibility of making its recommendations
regarding such changes directly to the Superintendent.
Membership in the Committee shall be determined by the Superintendent and
the HTA.
This Conunittee shall meet at regul ar i nterva 1s to be determi ned by the
Committee, or by the request of any four (4) of its members.
25. SERVICE PAY
Any member of the Association who
A. Shall be not less than the minimum age permitted by the Education
Lawfor retirement into the NYSTRSon September 1st of the calendar
year of retirement, and
"
Shall have served in the Hastings School System as a teacher for not
less than a period of 20 years, and
B.
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c. Submits a written resignation to the School Board not later than
December 1st of any year, effective July 1st, which resignation
shall remain irrevocable, shall, during that final year, receive as
base salary an amount equal to the basic salary which he or she
would otherwise have received, plus an amount (herein called
"service pay") determined by multiplying the sum of $100 by the
number of years during which. that person has served as a teacher in
the Hastings School System; provi ded that the total amount of
service pay for any individual shall not exceed an amount equal to
10%of his or her base salary during the year immediately preceding
hi s or her 1ast year of service in the Hastings School System.
Service pay shall not be added to any individual's basic salary
during any portion of his or her last year of service which is taken
as sick leave.
26. PROFESSIONAL VACANCIES
All professional positions that become vacant within the school district
shall be posted within all schools. Upon request, the Central Office will
make available information regarding job descriptions, salaries, seniority
rights and tenure rights about any job opening. This shall in no way
infringe upon the Board's right to be the sole and final judge as to the
selection of the best candidate.
27. ASSOCIATION RIGHTS
A.
B.
C.
D.
The Association shall be allowed to hold five of its regular
business meetings during the school year on designated Wednesdays,
.
such meetings to begin no earlier than 2:45 p.m.
When it is necessary for the President or his designated
representative to engage in Association activities and they cannot
be performed other than during school time, the Superintendent may'
award such time as necessary. The President or his delegate will
be released from duties for Up to three (3) days to attend
Association conventions. The Chief Negotiator shall be given up to
two (2) free days to prepare for negotiations.
The President of the Association shall not be assigned to extra
duties beyond his regular instructional assignments.
Space will be provided for an Association telephone. The space to
be designated by the Superintendent.
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28.
~
A tenured teacher, released from the School District, shall receive
severance pay in the amount of one week's salary for each year of
employmentup to a maximum of ten (10) weeks salary.
Teachers who a~ dismissed for just cause, teachers who resign during the
school year to accept another position, and teachers who retire, will be
exempt from this clause.
Probationary teacher's who are terminated because of an abol ition of
position will receive severance pay in the amount of one week's salary for
each year of employment. The week's salary in this section shall be taken
from Exhibit "A-I" if terminated prior to July I, 1996 or from Exhibit "A-
2" if terminated prior to July I, 1997 or from Exhibit "A-3" if
terminated prior to July I, 1998 or from Exhibit "A-4" if terminated prior
to July 1, 1999.
29. PROFESSIONAL STAFF SALARIES
C.
D.
E.
A. All profession;il staff covered by this Agreement are to be paid
salaries in acc:ordance with the salary schedules annexed hereto.
In 1995-96 a 2%increase shall be applied to the salary schedule on
all steps; 1996-97 a 3.0% increase to all steps; 1997-1998 a 3.0%
increase to all steps; 1998-1999 a 3.5% increase to all steps.
Increments to be paid in 1995-96, 1996-97, 1997-98 and 1998-99.
Schedul e 8 shall be increased as fo11ows: 1995-96 2.0%; 1996-97
3.0%; 1997-98 3.0%, 1998-99 3.5%. Further, the addition of any new
positions to Schedule 8 and modification of up to 5 existing titles
therein shall be reviewed by a committee chosen by the
Superintendent and the President of the Association no later than
June 30, 1995.
B.
Career Increment - The career increments contained in notes 5, 6 and
7 to teacher' sa"'ary base shall be increased by $500 effect i ve with
the 1995-96 school year.
Pay for summerschool and summerproject work will be at the rate of
1/200th of MA1 per day. (Hourly rate = Daily rate + 6 hours).
In the event that the Board wishes to have a student instructed at
home after the normal school day, the teacher shall be compensated
at the rate of 1/200th of MA1 per day of instruction (Hourly rate
= Daily rate + 6 hours). .
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F. Career Increments
1. On the BASchedule, at the beginning of the fifteenth year of
service in the Hastings District $621.00. At the beginning of
the twentieth year of service in said District $1,121.00
On the MAand DRSchedule, at the beginning of the sixteenth
year of service in the Hastings District $1,500.00. At the
beginning of the eighteenth year of service in said District
-- S2,OOO.00. At the beginning of the twentieth year of
service in said District --$2,500.00.
2.
3. Effective July 1, 1988 for all teachers in the district,
"years of service" shall mean service with the Hastings-on-
Hudson Union Free School District only.
30. GRIEVANCE PROCEDURE
Section I - Declaration of Purpose
WHEREAS,the establ ishment and maintenance of a harmonious and
cooperative relationship between the Board of Education and its teachers
is essential to the operation of the schools, it is the purpose of this
procedure to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances through procedures under which
members of the recognized unit and/or the Association may present
grievances free from coercion, interference, re~traint, discrimination or
reprisal, and by which the Board of Education (hereinafter sometimes
referred to as the Board) and its teachers are afforded adequate
opportunity to dispose of their differences without the necessity of time
consuming and costly proceedings before administrative agencies and/or in
the courts. .
Section II - Definitions
2.1 A Grievance is a claim by an aggrieved party that there has been a
violation, misinterpretation, or improper application of the
provisions of this agreement.
2.2 The term Supervisor shall mean any department chairman, principal,
assistant principal, inunediate superior,. or other administrative or
supervisory officer responsible for the area in which an alleged
grievance arises except for the chief executive officer.
.
2.3 The Chief School Officer is the superintendent of schools.
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2.4 Association shall mean Hastings Teachers Association.
2.5 Aggrieved Party shall mean the Association and/or any person or
group of perso:ns in the negotiating unit filing a grievance.
2.6 Party in Interest shall mean any party named in a grievance who is
not the aggrieved party.
2.7 Hearing Officer shall mean any individual or Board charged with the
duty of rendering decisions at any stage on grievances hereunder.
2.8 "Teacher" shal] mean the Association, an individual or a group of
teachers who is alleging the violation or who is similarly affected
by the grievance.
2.9 "Days" shall mean days on which teachers are required to be in
school.
Section III - Procedures
3.1 Except at the informal stage, all grievances shall include the name
and position of the aggrieved party, the provision of this
agreement, etc., involved in the grievance and a general statement
of the nature of the gri evance and the redress sought by the
aggrieved party~ ,
3.2 Except for the 1informal decisions at Stage lA, all decisions shall
be rendered in writing at each step of the grievance procedure,
setting forth findings of fact, conclusions and supporting reasons
therefor. Each deci sion shall be promptly transmitted to the
teacher and the Association.
. 3.3 If a grievance affects a group of teachers or appears to the
Association to be associated with system-wide policies, it may be
submitted by the Association directly at Stage 2 described below.
3.4 The Board of Education and the Association agree to facilitate
investigation which may be required and to make available any and
all materials and relevant documents, communications and records
concerning the alleged grievance.
3.5 At the Board stilge an aggri eved party and any party in interest
shall have the right to confront and cross-examine all witnesses
called against h'im or her, to testify and to call witnesses on his
or her own behalf and to be furnished with a copy of any minutes of
the proceedings made at each and every stage of this grievance
procedure.
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3.6 No interference, coercion, restraint, discrimination or reprisal of
any kind will be taken by the Board or by any member of the
Administration against the aggrieved party, any party in interest,
any representative, any other participant in the grievance procedure
or any other person by reason of such grievance or participation
therein.
3.7 Forms for filing grievances, serving notices, taking appeals, and
making reports and recommendations and other necessary documents,
will be developed by the Association. The Chief Executive Officer
shall then have them printed and distributed so as to facilitate
operat i on of the gri evance procedure. (Pri nt i ng costs wi11 be
shared.) .
3.8 All documents, communications and records dealing with the
processing of a grievance shall be filed separately from the
personnel files of the participants.
3.9 Nothing contained herein will be construed as limiting the right of
any teacher having a grievance to discuss the matter informally with
any appropriate memberof the administration and having said matter
informally adjusted without intervention of the Association,
provided the adjustment is not inconsistent with terms of this
Agreement and the Association has been given an opportunity to be
present at such adjustment and to state its views. In the event
that any grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding
upon the aggrieved party' and shall, in all respects be final, said
adjustment shall not create a precedent or rul ing binding upon
either of the parties to this agreement in future proceedings.
3.10 The grievant may choose whomever he or she wishes to represent him
or her at Stages I, II and III of this procedure, except that such
representative may not be a representative of a competing employee
organization. . .
. 3.11 Any teacher to whom Stage I does not apply shall have inunediate
recourse to Stage II of the grievance procedure.
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Section IV - Time Limits
4.1 Since it is important to good relationships that grievances be
processed as r~pidly as possible, every effort will be made by all
parties to expedite the process. The time limits specified for
either party may be extended only by mutual agreement.
No written grievance will be entertained as described below, and
such grievance will be deemed waived unless written grievance is
forwarded at the first available stage within thirty (30) school
days after the teacher knew or should have known of the act or
condition on which the grievance is based.
4.2
4.3 If a decision at one stage is not appealed to the next stage of the
procedure within the time limit specified, the grievance will be
deemed to be d~scontinued and further appeal under this agreement
shall be barred. .
4.4
4.5
Failure at any stage of the grievance procedure to communicate a
decision to the aggrieved party, his or her representatives and the
Association within the specified time limit shall permit the lodging
of an appeal at the next stage of the procedure within the time
which would have been allotted had the decision been communicatedby
the final day.
In the event a grievance is filed on or after June 1, upon request
by or on behalf of the aggrieved party, the time limits set forth
herein will be reduced pro rata so that the grievance procedure may
be exhausted prior to the end of the school term or as soon there
after as possible.
Section V - Stages of Grievance
5.1 Stage 1: Supervisor
a) A teacher having a grievance will discuss it with his or her
supervisor, either directly or through a representative, with
the objective of resolving the matter informally. The super
visor will confer with all parties in interest but, in
arriving at his or her decision, will not consider any
material or statements offered by or on behalf of any such
party in 'jnterest with whomconsul tat i on has been had without
the aggrieved party or his or her representative present. If
the teacher submits the grievance through a representative,
the teacher may be present during the discussion of the
grievance.
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b) If the grievance is not resolved informally,
. it shall be
reduced to writing and presented to the supervisor. Within
ten (10) school days after the written grievance is presented
to him or her, the supervi sor shall, without any further
consultation with the aggrieved party or any party in
.interest, render a decision thereon, in writing, and present
it to the teacher, his representative and the Association.
5.2 Stage 2: Chief Executive Officer
c)
a) If the teacher initiating the grievance and/or the Association
are not satisfied with the written decision at the conclusion
of Stage 1, a written appeal of the decision at Stage 1 with
the Chief Executive Officer may be filed within ten (10)
school days after the teacher has received such written
decision. Copies of the written decision at Stage 1 shall be
submitted with the appeal.
Within ten (10) school days after receipt of the appeal, the
Chief Executive Officer, or his duly authorized representative
shall hold a hearing with the teacher, his or her
representative and all other parties in interest.
b)
The Chief Executive Officer shall render a decision in writing
to the teacher, his or her representative and the Association
within ten (10) school days after the conclusion of the
hearing.
5.3 Stage 3: Board of Education
a)
b)
If the teacher and/or the Association are not satisfied with
the decision at Stage 2, an appeal may be filed in writing
with the Board of Education within fifteen (IS) school days
after receiving the decision at Stage 2. The official
grievance record maintained by the Chief Executive Officer may
be available for the Board of Education.
Within ten (10) school days after receipt of an appeal, the
Board of Educat i on or a committee thereof, shall hold a
hearing on the grievance. The hearing shall be conducted in
executive session.
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c) Within tl~n (10) school days after the conclusion of the
hearing, the Board of Education shall render a decision, in
writing, on the grievance. Such decision shall be promptly
transmitted to the grievant and all parties in interest.
5.4 Stage 4: Arbitration
e)
f)
g)
a) If the Association is not satisfied with the decision of the
case at Stage 3, or if no decision has been rendered within
ten (10) school days, the Association may within ten (10) days
of the Bo,ard's decision or twenty (20) days of its meeting
with the Board, submit the grievance to arbitration by written
notice to the Board. A demand for arbitration must be filed
with the American Arbitration Association within twenty (20)
days of t~e Board's decision at Stage 3.
After the demand for arbitration has been made, the parties
agree to be bound by the Rules of the American Arbitration
Associ at i c)n.
b)
c) The Expedited labor Arbitra~ion Rules of the American
Arbitration Association will be used upon mutual agreement.
The power of the arbitrator stems from this agreement and his
or her function is to pass upon alleged violations of this
agreement and any disputes with respect to its meaning or
app1i cat ion. He or she shall have no power to add to,
subtract from or modify any of the terms of this agreement,
nor shall he or she have any power .or authori ty to make any
decision that requires the commission of any act prohibited by
law or that is violative of any of the terms of this
Agreement.. However, none of the above shall be interpreted so
as to prohibit the arbitrator from determining an appropriate
remedy if he or she finds a violation of the agreement.
d)
The decision of the arbitrator shall be submitted to the Board
and the A~)sociation, and subject to law, shall be final and
binding on all parties to the proceeding during the duration
of this Agreement.
The Board and the Association agree that they will be bound by
arbitrator"s decision previously rendered in all substantially
similar situations.
Should any costs arise for the services of an arbitrator, they
shall be borne equally by the Board and the Association.
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31. NOTIFICATION OF ASSIGNMENT
As early as possible and desirably prior to the 1st of June, teachers will
be informed of their assignments for the following September. Notification
will include the following information:
1.
2.
Subject(s) to be taught;
Grades of sUbjects to be taught;
3. Specialized duties or assignments including homeroom, or other
educationally oriented tasks;
Any additional available and necessary information which the teacher
might reasonably require in making plans for the assumption of the
responsibilities of the assignment.
4.
If there is a significant last minute change, a conference between the
principal and the teacher will take place to discuss the change.
32. COMPOUND SESSIONS
In the event of double sessions; split sessions, overlapping sessions or
any other sessions other than those covered by this agreement, all
attendant working conditions will be re-defined only by mutual agreement.
33. SAVINGS CLAUSE
If any provision of this contract shall be held contrary to law, then such
provision shall not be applicable or performed or enforced, except to the
extent permitted by law. Substitute provisions shall be negotiated by the
parties in such a manner as to retain the equities of the original
provision. All other provisions of the contract shall continue in effect.
34. LUNCHTIME DUTIES
Cafeteria duty will be supervised by one individual at Hillside only if
there is a teacher volunteer, two per lunch period at the Middle School,
and one at the High School as per Schedule B. Exceptions will be mutually
agreed upon by the Association and the Administration.
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35. NO DISCRIMINATION
Board policies and procedures shall be administered and interpreted
without discrimination because of race, creed, sex, age, or" favoritism.
Nothing in the foregoing sentence, however, shall operate to deprive the
Board of any rights it may have under the New York State Teachers
Retirement System Law.
36. JOB SECURITY
A teacher who has been excessed due to the elimination of positions may
submit an application for a vacant p~sition(s) in the District at the time
of his or her excess i ng provi ded that he or she possesses adequate
preparation for the position(s) in question and is also in possession of
an appropriate teaching certificate. Notice of available positions will
be given directly to excessed teachers as they become known to the
District. Applications by interested teachers must be made within ten
(10) school days of such notice.
An excessed teacher who indicates an interest in vacant positions and who
is qualified as set forth above will be given first consideration for the
vacant positions for which he or she has shown an" interest. If the
excessed teacher is not hired into a vacancy he or she will be provided
first opportunity for per diem substitute service.
37. STUDENT DISCIPLINE
A teacher may refer tD the buiiding principal or his or her designated
representative any pupil whose conduct disrupts the learning process of
the class. As soon as possible and, whenfeasible, no later than one full
school day after such referral is made, the teacher initiating the
referral shall present to the principal a written report of the incident.
Within 10 school days the principal shall inform the teacher of the
disposition of the incident.
38. DUES DEDUCTION AND AGENCY SHOP
A. Dues deduct i on as authori zed and cert i fi ed by the HTA shall be
continuous unless revoked by a member of the bargaining unit. Dues
deductions shall be authorized on a statement to be signed by the
teacher.
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B.
C.
3.
4.
39. DURATION
The District agrees to remit to the HTAall monies so deducted
within a month after said deductions are made. The HTAagrees to
indemnify the District and save it harmless from liability that may
ari se from deduct ions made pursuant to th is prov; s i on. The HTA
shall notify the District annually of the amount to be deducted for
each member.
Agency Shop
1. The District shall deduct from the wage or salary of employees
in the bargaining unit represented by the Hastings Teachers
Association who are not members of the Hastings Teachers
Association/New York State United Teachers/and American
Federat i on of Teachers the amount equi va1ent to the dues
levied by the Hastings Teachers Association, New York State
United Teachers/and American Federation of Teachers and shall
transmit the sum so deducted to the Hastings Teachers
Association, in accordance with Chapters 677 and 678 of the
Lawsof 1977 of the State of NewYork. The monies so deducted
shall be transmitted to the Association at the same time and
in the same manner as dues deducted from the Association
members.
2., The Hastings Teachers Association affirms that it has adopted
such procedure for refund of agency shop fee deduct i on as
required in Section 3 of Chapters 677 and 678 of the Laws of
1977 of the State of NewYork.
The Association agrees to indemnify the District and save it
harmless from liability that may arise from refunds of agency
shop fee deductions made pursuant to this provision.
The Association shall notify the District annually of the
amount equivalent to the annual unified dues to be deducted
for each non-member.
This agreement shall become effective on July 1, 1995 and shall remain in
effect through June 30, 1999. Thereafter, it shall continue in effect
unless and until amended or superseded. Any amendments to this'Agreement
must be in writing and signed by both parties.
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IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITSIMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, this Agreement has been signed on the date below
written.
BOARD OF EDUCATION OF THE'
HASTINGS-ON-HUDSON UNION FREESCHOOL DISTRICT
HASTINGS-aN-HUDSON, NEW YORK
By
By
/~1Ir~
.
ate
By
~e~!~ \ //9/C;S-
~
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Side Letter - Teacher Work Load
Annua lly, during the terms of the 1995-99 agreement, the Superintendent or
designee will meet with representatives of the Physical
Education, Art, Business,Music, Home and Career and Technology Departments for the purpose of attemptingto develop teaching assignments for the school year that will require teachers
in these Departments to teach no more than 5.5 cl asses.
However, it isunderstood that any recommendations which are the product of this side lettershall not result in the hiring of .additional staff beyond current staff ratios.
Dated:'
Dated: IVI/XlJ I~, IFf 5'-
t7 '
FOR THE HASTINGS TEACHERS'
ASSOCIATION FOR THE HASTINGS-ON-HUDSONUNION FREE SCHOOL DISTRICT
tendent of Schools
Side letter
Having received approval by the State Education Department for the Middle School
to be an experiment in school organization, the following shall constitute a
pilot program for the period September 1, 1995 to August 31, 1999 which is hereby
agreed to between the District an the Hastings Teachers' Association:
Regarding Seniority Status:
Seniority lines for secondary and elementary teachers will remain intact,
even though a 7-12 certified secondary teacher maybe assigned to a 5th or
6th grade elementary position or an elementary teacher may be assigned to
teach in a 7th or 8th grade secondary position. In other words, teachers
wi11 cont i nue to buil d thei r seni ori ty in the area where they have
achieved tenure. . Newlyhired teachers will build seniority in the tenure.
area of their probationary appointment, regardless of where they are
teaching in the grades of 5-6-7-8.
Given the intent of the experiment, which is the creation of a four grade
middle school faculty with flexibility to assign teachers among the four
grades, the district agrees to seek either secondary (7-12) volunteers for
the assignment to the fifth or sixth grade, or el~mentary (K-6) volunteers
for assignment to the seventh or eighth grades. Every reasonable effort
will be made to assign from among the volunteers; however, the District
reta ins the right of assignment. Assignments will be educat iona11y
appropriate.
Dated: 1/1/9~-
I /
FOR THE HASTINGS TEACHERS'
ASSOCIATION FOR THE HASTINGS-aN-HUDSONUNION FREE SCHOOL DISTRICT
l~~.4~
Superintendent of Schools
~~~qr~~Cfr\sident
Hastings Teachers' Association
Side letter to 1995-99 aQreement between
t~~ucation~astinas-on-Hudson UFSD and the Hastin s Te chers Association
Sublect: Grade leve~inators
~
The following shall constitute the terms of an amendment to the above-referenced
co11ect i ve barga i ni ng agreement between the part i esand sha11 supers ede the
collective bargaining agreement to the extent specifically provided for below.
Grade level coordinators will be instituted at the Hillside School
beginning in the 1995-96 school year. Each will receive a stipend of.
$2,000 for the 1995-96 school year. A committee will meet to review thejOb descri pt i on and compensat i on by May of 1996. The goal of the
committee is to place the coordinators on Schedule B with an appropriate
stipend.
The committee will be composed of the Superi ntendent, the el ementary
principal, the Hastings Teachers' Association President, and the Hastings
Teachers' Association Vice President at Hillside.
Dated: //q/9~
I
FOR THE HASTINGS TEACHERS'
ASSOCIATION
~Ci~ ~\ .aren ra t resident
Hastings Teachers' Association
FOR THE HASTINGS-ON-HUDSON
UNION FREE SCHOOL DISTRICT
vi!~.~I~
Superintendent of Schools
Side letter
Staff DeveloDment Committee and-Mentortng
The Staff Development Committee, a jOint committee of teachers from each school,
a representative from the Administration, and the teachers administration
president or designee, will meet on a regular basis to plan District Staff
Development activities. A description of the responsibilities and composition
will be included in the contract. This description will be written before the
September opening of the 1995-96 school year.
In addition, a description of teacher mentoring will be developed by the Staff
Deve1opment Coromittee, which wi11 prepare a 1i st of teacher volunteers for'
mentoring assignments. The Superintendent will select the mentors from the list
provided. The description of mentoring will also be included in the contract.
Teacher mentors will receive one in-service credit for each semester of
mentoring.
Dated: Dated: "/IJ 19£,
I
FOR THE HASTINGS TEACHERS'
ASSOCIATION
FOR THE HASTINGS-ON-HUDSON
UNION FREE SCHOOL DISTRICT
I / .
~
nl7 Ii ( . r
~ral. Pre's1-Ii¥-\
Hastings Teachers' Association ~
.
-:/,.
~Q n . a
..
:.
Interim Superintendent of Schools
~I34,368 ! 35,890 I I I
I I
35,130: 36,641 i 38,167 i 39,3311 40,499; 41,669: 42,836' 44,002 i 45,170, 46,340
i 3 i 35,8361 36,5861 37,345 38,1031 39,914 41,081 i 42,247! 43,416 j 44,582 45,753 ! 46,919 : 48,085.
I 4 37,289! 38,0441 38,804 39,566 41 ,669 42,8361 44,0021 45,170 I 46,340 47,508 i 48,673~ 49,839 !!
: 5 38,747 139,507 i 40,262 41 ,025 43,4161 44,581 i 45,7531 46,9191 48,0861 49,259: 50,428: 51,591
'I : I I
HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY' BASE 1995-1996
,
"
IA : IB i II i
:SteD! BA IBA+10 IBA+20 IBA+30 I
1A: 29,908: 30,668; 31,423 32,187 :
1B; 30,9081 31,6681 32,423 33,187 :
1C 31,908 32,668: 33,423 34,187!
1 j 32,9081 33,668 j 34,4231 35,187 I
III ; IliA i IIiB , IV : IVA ! IVB V
MA IMA+10 IMA+20 IMA+30 iMA+40 IMA+50 IMA+60
33,414' 34,581: 35,747' 36,914! 38,081 39,247 40,416
34,414' 35,581 ~ 36,747! 37,914; 39,081! 40,247' 41,416
35,4141 36,581: 37,747! 38,914: 40,081' 41,247' 42,416'
36,414/ 37,581! 38,747! 39,914! 41,081! 42,247: 43,416'
VI
DR
41 ,582
42,582
43,582
44,582
13 :
14 !
15 :
, 16 !
E
,
18 i
~
, 20 i
I
I
I
i
I,
Notes to Teacher Salary Base 1995-96
1. Career increment Col. I through Col. IICis $621 (step 15)
2. Career increment Col. I through Col. IICis $1121 (step 20)
3. Employees hired prior to 1978 are eligible for advancement
on original schedule flA,liB and IIC
4. Career increment from Col. IIIthrough Col. VIis not additive
5. Career increment Col. IIIthrough Col VIis $1500 (Step 16)
6. Career increment Col. IIIthrough Col. VIis $2000 (Step 18)
7. Career Increment Col. ill through Col. VIis $2500 (Step 20)
8. Steps lA,18 and IC are new steps and on year 2 employee willadvance to Step 1
9. Barrier at Step 11 and Barrier at Step 14
IIIA liB i IIC 'I1\ iI,f SteD BA+40 BA+50 I BA+60 !
1A 32,947 33,701 : 34,461 I
1B 33,947 34,701
'
35,461
1C I 34,947 35,701 36,461
1 i 35,947 36,701 37,461
2 37,407 38,167 38,922
3 38,860 39,627 40,381
4 40,320 41 ,081 41 ,844
I 5 I 41,7841 42,540 43,298
6 42,952 43,711 44,471
7 44,118 44,875 45.6371
8 ! 45,286 46,046 46,803
9 i 46,455 47,209 47,972
I 10 47,623 48,379 49,135I
11 48,792 49,549 50,305 I
12 I 50,569 51,320 I 52,083
13 I II
14 i I
I 15 i I
! 16 II
17 I
18 !
19 I
20 I
HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1995-1996
Notes to Teacher Salary Base 1995-96
1. Career increment Col. I through Col. IIC is $621 (step 15)
2. Career increment Col. I through Col. IIC is $1121 (step 20)
3. Employees hired prior to 1978 are eligible for advancement
on original schedule itA, liB and IIC
4. Career increment from Col. IIIthrough Col. VIis not additive
5. Career increment Col. IIIthrough Col VI is $1500 (Step 16)
6. Career increment Col. IIIthrough Col. YIis $2000 (Step 18)
7. Career Increment Col. IIIthrough Col. VIis $2500 (Step 20)
8., Steps lA, IB.and IC are new steps and on year 2 employee will advance to Step 1
9. Barrier at Step 11 and Barrier at Step 14
1995-96
. SCHEDULE B
Extra Pay for Extra Work Agreement
Before making assignments to co- curricular and extra pay positions, the
administration shall ask for volunteers and shall carefully consider the
qualifications of any such volunteer. However, assignments from this list shall
be made on the basis of the administration's decision as to who is the most
appropriate individual for the particular job. The Superintendent and the President
of HTA will meet once a year to evaluate Schedule B.
Librarians
Chairpersons (1 school)
Chairpersons (2 or more schools)
Ath letic Director
Team Leaders
Lunch Supervisor
Grade Level Coordinators*
Special Area Coordinators - Hillside*
*1995-96 as per side letter of contract
1995-96
447
2,564
3,207
6,010
2,564
2,000
2,000
400
Page 1
i Yearboo I SI e I I , ,,
I Literary Magazine I 615 677: 730: 805
I Student Union 1,423 1 ,563 : 1,719 : ',892
:Junior Student Council ! 1,450 , ,570 ! , ,700 : 1,850 .
Activities Director I ',423 , ,563 : 1,719 ',892;
Student Activities Comptroller i 2,670 2,937 ! 3,230 i 3,553:
!PEP Band (per session) i I i! I
I HS Concert/Jazz Band ',026 1,128 1,241 1,365 I
Elementary Dance/Play/Chorus , ,026 1,128 1,241 1,3651
Madrigal Choir 1,539 1,692 1,863 2,049 I
Elementary Student Govt. i 500 550 600 6501
Elementary Post Office 900 950i 1,000 1,050
: I I iI I
I PER SEASON I :I i
Cheerleaders 898 988 1,087 1,194
!Hudsonettes and ,.wirlers I 513 564 620 683!I
I . i i !I I
:CLASS ADVISORS I
I 12th Grade I 1,'54 1,270 1,396 1,537
9th, 10th, 11th Grade I 574 634 699 768
I :
! International Club Advisor I 963 1,090 ',165 1,280
!Interact Club Advisor I 771 847 931 1,025
!Students Against Drunk Driving Advisor 480 530 582 641
National Honor SocietyAdvisor 385 423 465 512
Peer Counseling Advisor 480 530 582 641
AV Coordinator 1,655 ',800 ',958 2,132
I WESTMUNCAdvisor 771 847 931 1,025
Mock Trial Advisor 771 847 931 1,025
Play Director HS 1,797 ',975 2,162 2,390
Play Director MS 1,347 1,481 , ,622 1,791
Music Director - HS Play 1,274 1,401 1,541 , ,696
Music Director - MS Play 957 1,053 1,156 1,272
Stage Manager 633 697 767 845
Debate Coach 1,639 . 1,803 1,984 2,182
Guidance Counselors and 1/200th of theircurrent annual salary for
Psychologists each day worked beyond the normal school
I
year. Counselors may be required to work
from 6-10 days as assigned by the
!
principal and approved by the
I superintendent.
;. _ oJ II ' I ia.J~1 I';;' c:.-=-~I~I ICU Lv CiI IY onE:: 01 me Touowlng ~chedute B extra pay
positions on a non-voluntary basis, that staff members shall be exempt from
reassignment on a non -voluntary basis.
-"-.
1 - 2 i
1,423!
7281
1,9261
9001
900:
STEPS.
3-4 ; 5-6
,
,563
:
,
,719 .
802: 880
2, '15 2,329.
990 : ',089 .
990 . 1 089 .
'"
..
!NewspaperHS
! Newspaper MS
!Yearbook HS
!Yearbook MS
I k H'U 'd
7 - 8
',854
967
2,561
',198
1198
: (# to be determined by Principal) 561
Page 2
:3,203 3,499! 3,848: 4,271
'2,162 2,393 2,631 ! 2,897:
1,572 1,833 . 1,8811 2,057
i
" ~~:> - ~b
COACHING INDEX
.-. ..
---STEPS
1-2' 3-4: 5-6 7-8
I Football and Basketball
!Head Coach
:JV or Assistant Coaches
IM.S. & Freshman Coaches
3,417i
2,5631
1,838 ;
3,760:
2,763
2.121 ;
4,135
3,101 :
2,197
4,548
3,412
2,404
!Varsity, Wrestling, Baseball,
i Soccer, Track, Volleyball
I
Gymnastics, Field Hockey, Softball
!Indoor Track, Cross Coun
.JV or Assistant Coaches
IM.S. & Freshman Coaches
!Varsi Tennis Head Coach
I JV Tennis Coach
Varsi Goff Head Coach
Co-ed Volle ball
Iintramurais
I
2,089 2,298 2,528' 2,780.
1,150 1,264 1,390 1,529
1,424 1,565 1,722 1,895
616 679' 747 8201
28 per hour as assigned by principal
I
Note - **Middle School Detention Supervisor will be paid by Chaperone Fee.
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HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1996-1997
i I I IA IB II i III : iliA I IIIB IV j IVA ! IVB . V : VI
:SteDi BA BA+10 BA+20 BA+30 MA IMA+10 MA+20 MA+30 IMA+40 IMA+SO IMA+60: DR
1A 30,805 31,588 32,366 33,153 34,4161 35,618 36,819 38,0211 39,223~ 40,424! 41,628~ 42,829'
18 31,835 32,618 33,396 34,183 35,446 36,648 37,849 39,051 40,253i 41,4541 42,658! 43,859'
1C 32,8651 33,648 34,426 35,213 36,476 37,678 38,879 40,081 41,283 42,484, 43,688: 44,889
1 , 33,895 34.6781 35,456 36,243 37,506 38,708 39,909 41.1111 42,313 43,514, 44,718. 45,919
2 i 35,399 36.1841 36,967 37,740 39,312 40,511 41,714 42,919 44,121 45,322 46,525i 47,730;
3 i 36,911 37,684 38,465 39,246 41,111 42,313 43,514 44,718 45,919 47,126 48,3271 49,5281;
4 38,408 39,185 39,968 40,753 42,919 44,121 45,322 46,525 47,730 48,933 50,133 51,334:
5 39,909 40,692 41,470 42,256 44.718 45,918 47,126 48,327 49,529 50,737 51.941! 531391i
6 41,1111 41,896 42.672 43,456 46,525 47,731 48.933 50,133 51,334! 52,533 53,737 54,9391:
7 42.3131 43,099! 43,877 44,659 48,327 49,528 50.737 51,941 53,139 54,341 55,542 56,749!!
8 I 43.514 44,298\ 45,076 45,863 50,133 51,334 52.533 53,737 54,939 56,146 57,350 58,5571
9 44,718 45,506146,280 47,068 51,941 53,140 54.359 55.542 56,749 57.948 59.149 60,3531
10 45,919 46,706 47,483 48,269 53,737 54,939 56,146 57,350 58,557 59,751 60,9571 62,1561
11 47.126 47,9081 48,6901 49,466 55,5421 56,749 57,9481 59,146 60,353 61,5531 62,7621 63,964.
12 I 48,957 49,742 50,519 51,3001 57,350 58,557 59,751 60,957 62,1561 63,361 64,558 65,7691
13 i ! ~ I
I
59,149 60,353 61,553 62,762 63,964 65,169 66,340 67,571 I
141 I ! i 60,957 62,156 63,361 64,558 65,769 66,972 68,174. 69,379.
15 Ii! 66,261 67,'4961 56,736 69,968 71.213 72,444 73,686 74Q?? I
16 I i Ii!!
17
: ! I i I I I I
I
I
I II I I Ij I
'totes to Teacher Salary Base 1996-97
1. Career increment Col. I through Col. IIC is $621 (step 15)
2. Career increment Col. I through Col. IIC is $1121 (step 20)
3. Employees hired prior to 1978 are eligible for advance~ent
on original schedule IIA, liB and IIC
4. Career increment from Col. III through Cot VI is not additive
5. Career increment Col. III through Col VI is $1500 (Step 16)
6. Career increment Col. III through Col. VI is $2000 (Step 18)
7. Career Increment Col. III through Col. VI is $2500 (Step 20)
8. Steps lA, 18and IC are new steps and on year 2 employee will advance to Step 1
9. Barrier at Step 11 and Barrier at Step 14 - .'
I i IIA ! liB I IIC II
SteD I BA+40 I BA+SO BA+60
1A 33,935 34,712 35,495
1B 34,965 35,742 36,525
1C 35,995 36,772 37,555
I 1 37,025 37,802 38,585
2 38,529 39,312 40,090
3 40,026 40,816 41 ,592
4 41 ,530 42,313 43,099
5 43,038 43,816 44,597
6 44,241 45,022 45,805
7 45,442 46,221 47,006
8 46,645 47,427 48,207
9 47,849 48,625 49,411
10 49,052 49,830 50,609
11 50,256 j 51,035 51,814 I
12 I 52,086 ' 52,860 53,645I
i 13 II
I
14
15 I
I 16 ..
17
18
19
20
--
-
HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1996-1997
Notes to Teacher Salary Base 1996-97
1. Career increment Col. I through Col. IIC is $621 (step 15)
2. Career increment Col. I through Col. IIC is $11 ~1 (step 20)
3. Employees hired prior to 1978 are eligible for advancement
on original schedule IIA, liB and IIC
4. Career increment from Col. III through Col. VI is not additive
5. Career ,ncrement Col. III through Col VI is $1500 (Step 16)
6. Career increment Col. III through Col. .VI is $2000 (Step 18)
7. Career Increment Col. III through Col. VI is $2500 (Step 20)
8. Steps lA, IB and IC are new steps and on year 2 employee will advance to Step 1
9. Barrier at Step 11 and Barrier at Step 14
t
f'
1996-97
SCHEDULE B
Extra Pay for Extra Work Agreement
Before making assignments to co-curricular and extra pay positions, the
administration shall ask for volunteers and shall carefully consider the
qualifications of any such volunteer. However, assignments from this list shall
be made on the basis of the administration's decision as to who is the most
appropriate individual for the particular job. The Superintendent and the President
of HTA will meet once a year to evaluate Schedule B.
1996-97
Librarians
Chairpersons (1 school)
Chairpersons (2 or more schools)
Athletic Director
Team Leaders
Lunch Supervisor
Grade Level Coordinators*
Special Area Coordinators - Hillside*
460
2,641
3,303
6,190
2,641
2,060
"2;660 '2.. ~ '-4- I
412
*1995-96 as per side letter of contract
Page 1
; Student Activities omptro er I i , , I 3,660;,
IPEP Band (per session) I
,
,
(# to be'determined by Principal) I sal i ii
HS Concert/Jazz Band I 1,057 1,162 1 ,279 1,406!I
Elementary Dance/Play/Chorus 1,057 1,162 1,279 1,406
Madrigal Choir 1,585 1,743 1,918 2,111 !
Elementary Student Govt. 515 567 618 6701
Elementary Post Office 927 979 1,030 1,082!
I I
! i
IPER SEASON i !
Cheerleaders 925 1,018 1,120 1,230
Hudsonettes and Twirlers 528 581 639 704
I
ICLASS ADVISORS
i 12th Grade 1,188 1,308 1,438 1,583
i9th, 10th, 11th Grade 591 653 720 791
I
!International Club Advisor 992 1,123 1,200, 1,319
Interact Club Advisor 794 872 959 ' 1,056
: Students Against Drunk DrivingAdvisor 495 546 '600 660
National Honor Society Advisor 396 436 479 527
Peer Counseling Advisor 495 546 600 660
AV Coordinator 1,705 1,854 2,017 2,196
WESTMUNC Advisor 794 872 959 1,056
Mock Trial Advisor 794 872 959 1,056
Play Director HS 1,851 2,034 2,227 2,462
Play Director MS 1,388 1,525 1,670 1,845
Music Director - HS Play 1,312 1,444 1,587 1,747
Music Director - MS Play 985 1,084 1,190 1,310
Stage Manager 652 718 790 870
Debate Coach 1,688 ,1,857 2,043 2,247
Guidance Counselors and 1/200th of their current annual salary for
I
Psychologists each day worked beyond the normal school
year. Counselors may be required to work
I
from 6-10 days as assigned by the
I
principal and approved by the
superintendent.
Ifa staff member is assigned to anyone of the following Schedule B extra pay
positions on a non-voluntary basis, that staff members shall be exempt from
reassignment on a non -voluntary basis.
II
1 - 2 :
1,466 :
750;
1,984 i
927i
9271
6341
1,4661
1,4941
1,4661
2750
STEPS
3-4 ! 5-6
I
1,610: 1,770
826 : 907 ;
I2,179: 2,399:
1,020 \ 1,122
1,020 ; 1,122 :
6981 752:
1,610! 1,770~
1,617i 1,751:
1,610 I 1,770 :
3025\ 3327'
7-8
1,910
996
2,638
1,234 ,
1,234 .
829i
1,949 :
1,906 ;
1,949
iNewspaper HS
!Newspaper MS
! Yearbook HS
!Yearbook MS
! Yearbook Hillside
fDterary Magazine
, Student Union
iJunior Student Council
IACtlVffieSD irector
C
Page 2
I Indoor Track, Cross Country i 3,299' 3,604 3,964, 4,399;
i JV or Assistant Coaches j 2,227 2,465 2;7091 2,984:
i M.S. & Freshman Coaches
I 1,619 1,888 1,937 : 2,119 :i
i i : i
IVarsity Tennis Head Coach 2,152 2,367 2,603 2,863
IJV Tennis Coach 1,184 1,302 1,432 1,575
IVarsity Goff Head Coach 1,467 1,612 1,773 1,952
ICo-ad Volleyball i 635 700 769 845
1996-97
COACHING INDEX
STEPS
1-2 : 3-4; 5-6
. 7-8
Football and Basketball
Head Coach
JV or Assistant Coaches
M.S. &-Freshman Coaches
3,520;
I2,640;
I
1,8931
i
!
I
I
I
i
3,873 i
2846!, I
2,1841
4,259 :
3,194 .
2,263.
4,685
3,514
2,476
,
IVarsity, Wrestling, Baseball,
ISoccer, Track, Volleyball
!Gymnastics, Field Hockey, Softball
, Intramurals
I
I
I
29 per hour as assigned by principal!
Note - **Middle School Detention Supervisor will be paid by Chaperone Fee.
.
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HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1997 -1998
I
:i ! I ! IA I IB II
II SteDI BA IBA+10 IBA+20 BA+30
:\ 1A i 31,729! 32,536 33,337 34,148
I:: 1B 32,790' 33,5971 34,398 35,208
::11C I 33,851 34,657 35,459 36,269
:1 1 34,912 35,718 36,520 37.330
! 2 36,461 I 37,270 38,076 38,872
i
3 38,018 38,815 39,619 40,423
I:' 4 39,560 40,361 41,167 41,976
i 5 41.106 41.913 42,714 43,524
Ii 6 : 42,344 i 43,1531 43,952 44,760I
II' 7 43,5821 44,392 45,193 45,999
I 8 44,819/ 45,627 46,428 47,239
I
9 46,060 46,871 47,668 48,480
10 47,297 48,107 48,907 49,717
11 48,540 49,345 50,151 50,950
12 50 426 51 ,234 ~7 n~~ ~7 R~Q
13 I I
14 i
j 15 I i I
16
, 17
18
19
20
Notes to Teacher Salary Base 1997 -98
III I iliA I IIIB ! IV i IVA IVB: V : VI
MA 'MA+10 IMA+20 IMA+30 MA+40 MA+SO IMA+60 i DR
35,448 36,687. 37,924 39,162 40,400 41,637~ 42,877: 44,114:
36,509 37,747 38,984' 40,223 41,461 42,698j 43,938; 45,175:'
37,570 38,808 40,045 41,283 42,521 43,759i 44,999! 46.236:
38,631 39,869 41,106 42,344 43,582 44,819 46,060i 47.297:.
40,491 41,726 42,965 44,207 45,445 46,682 47,9211 49.162!~
42,344 43,582 44,819 46,060 47,297 48,540 49,777 51,014j:
44,207 45,445 46,682 47,921 49,162 50,401 51,637 52,874!i
46,060 47,296 48.540 49,777 51,015 52,259 53.499 54,733:,
47,921 49,163 50,401 51,637 52,874 54,109 55,3491 56,587 i
49,777 51,014 52,259 53,499 54,733 55,971 57,208 58,4511:
51,637 52,874 54,109 55,349 56,587 57,830 59,071 60,314'
1
53,499 54,734 55,990 57,208 58 451 59,686 60,923 62,164
55,349 56,587 57,830 59,071 60,314 61,544 62,786 64,021 i
57,208 58,451 59,686. 60,920 62,164 63,400 64,645 65,883
59,071 60,314 61,544 62,786 64,021 65., 66,495 67,742
60,923 62,164 63,400 64,645 65,883 67,124 68,330 69,598
62,786 64,021, 65,262 66,495 67,742 68,9811 70,219 71,460 I
F\R 74Q 69,521 70.798 72.067 73,349 74,6171 75,897 77,170
1. Career increment Col. I through Col. IIC is $621 (step 15)
2. Career increment Col. I through Col. IIC is $1121 (step 20)
3. Employees hired prior to 1978 are eligible for advancement
on original schedule IIA, liB and IIC
4. Career increment from Col. III through Col. VI is not additive
5. Career increment Col. III through Col VI is $1500 (Step 16)
6. Career increment Col. III through Col. VI is $2000 (Step 18)
7. Career Increment Col. III through Col. VI is $2500 (Step 20)
8. Steps lA, IB and IC are new steps and on year 2 employee will advance to Step 1
9. Professional increment - one time payment 01 $300 to-employees betweensteps 4 -15
who have completed three years of service
10. Barrier at Step 11 and Barrier at Step 14
Ii Step I B~~40 1~~~50 I B~~60 II 1A 34,953 35,753 36,560
I
I
i' 18 36,014 36,814 37,621I 1C 37,075 37,875 38,6821
1 38,136 38,936 39,743
2 39,685 40,491 41 ,293
3 41 ,227 42,040 42,840
4 42,776 43,582 44,392
5 44,329 45,130 45,935
I 6 45,568 46,373 47,179
7 46,805 47,608 48,416
8 48,044 48,850 49,653
9 49,284 50,084 50,893
10 50,524 51,325 52,1 27
11 51,764 52,566 53,368 I
12 53,649 54,446 55,254
13
I 14
I 15
I
16
17
18
19
20
HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1997 -1998
Notes to Teacher Salary Base 1997-98
1. Career increment Cot I through Col. IIC is $621 (step 15)
2. Career increment Col. I through Col. IIC is $1121 (step 20)
3. Employees hired prior to 1978 are eligible for advancement
on original schedule IIA, liB and IIC
4. Career increment from Col. III through Col. VI is not additive
5. Career increment Col. III through Col VI is $1500 (Step 16)
6. Career increment Col. III through Col. VI is $2000 (Step 18)
7. Career Increment Col. III through Col. VI is $2500 (Step 20)
8. Steps lA, IB and IC are new steps and on year 2 employee will advance to Step 1
9. Professional increment - one time payment of $300 to employees between
steps 4 -15 who have completed three years of service
10. Barrier at Step 11 and Barrier at Step 14
1997 -98
SCHEDULE B
Extra Pay for Extra Work Agreement
Before making assignments to co-curricular and extra pay positions, the
administration shall ask for volunteers and shall carefully consider the
qualifications of any such volunteer. However, assignments from this list shall
be made on the basis of the administration's aecision as to who is the most
appropriate individual for the particular job. The Superintendent and the President
of HTA will meet once a year to evaluate Schedule B.
1997-98
Librarians
Chairpersons (1 school)
Chairpersons (2 or more schools)
Athletic Director
Team Leaders
Lunch Supervisor
Grade Level Coordinators*
Special Area Coordinators - Hillside*
474
2,720
3,402
6,376
2,720
2,122
-2,122-
424
)
"1 :z 0
*1995- 96 as per side letter of contract
Page 1
: ear 00 i , I , ,
!Yearbook Hillside i 955 1,050 I 1,155 i 1,271
'
Literary .Magazine ! 653 719! 775 [ 854:
Student Union I 1,510 I 1,658 1,823i 2,007,I
IJunior Student Council
T
1,538 1,666 1,804 f 1,963 !I
Activities Director 1,510 I 1,658 ! 1,823: 2,007;
Student Activities Comptroller i 2,833 3,1161 3,427) 3,769:
. PEP Band (per session) I
II (# to be determined by Principal) 60
HS Concert/Jazz Band 1,089 1,197 1,317 1,448
Elementary Dance/Play/Chorus 1,089 1,197 1,317 1,448
Madrigal Choir 1,633 1,795 1,976 2,174
Elementary Student Govt. 530 583 637 690
Elementary Post Office 955 1,008 1,061 1,1141
I ! I
PER SEASON !
Cheerleaders 952 1,049 1,154 1,267 I
Hudsonettes and Twirlers I 544 598 658 725
i I
CLASS ADVISORS
i12th Grade 1,224 1,347 1,481 1,631
9th, 10th, 11th Grade 609 673 741 815
! :
I International Club Advisor 1,022 1,157 1,236 1,358
Interact Club Advisor 818 898 988 1,088
Students Against Drunk Driving Advisor 510 563 618 680
National Honor Society Advisor 408 449 493 543
Peer Counseling Advisor 510 563 618 680
AV Coordinator 1,756 1,910 2,078 2,262
WESTMUNC Advisor 818 898 988 1,088
Mock Trial Advisor 818 899 988 1,087
Play Director HS 1,907 2,095 2,294 2,535
Play Director MS 1,429 1,571 1,721 1,900
,Music Director - HS Play 1,352 1,487 1,635 1,800
Music Director - MS Play 1,015 1,117 1,226 1,349
Stage Manager 672 739 814 896
Debate Coach 1,739 1,913 2,105 2,315
Guidance Counselors and 1/200th of their current annual salary for
Psycholog ists each day worked beyond the normal school
year. Counselors may be required to work
from 6-10 days as assigned by th.e
I
principal and approved by the
superintendent.
ITa staft member ISassigned to anyone of the following Schedule B extra pay
positions on a non - voluntary basis, that staff members shall be exempt from
reassignment on a non-voluntary basis.
! Newspaper HS
,
! Newspaper MS
!Yearbook HS
, Y b k MS
1 - 2 :
1,510 ;I
773i 1
2,0431 ,
955'
STEPS
3-4 : 5-6
I
1,658 ! 1,823 .
I
851: 934.
2,244 ~ 2,470 :
1 050' 1 155
7-8
1,967
1.026
2,717
1 271
Page 2
1997 -98
COACHING INDEX
STEPS
1-2 i 3-4: 5-6 7-8
---.-!Football and Basketball
j Head Coach
:JV or Assistant Coaches
IM.S. & Freshman Coaches
3,625 i
I2,719! I
1,950:
I
;
I
i
I
I
3,398
2,294
1,668
I
2,216
1,220
1,511
654
30
1 Varsity, Wrestling, Baseball,
I Soccer, Track, Volleyball
Gymnastics, Field Hockey, Softball
Indoor Track, Cross Coun
i JV or Assistant Coaches
IM.S. & Freshman Coaches
!Varsi Tennis Head Coach
JV Tennis Coach
Varsi Golf Head Coach
Co-ed Volle ball
Intramurals
3,989 :
2,931 \
2,250!
.
I
!
I
I
3,712i
2,539:
1,945.
2,438
1,341
1,660
721
er hour as assi
4,387.
3,290
2,331 :
4,825
3,620
2,551
4,531 ~
3,073;
2,183 :
Note - **Middle School Detention Supervisor will be paid by Chaperone Fee.
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HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1998-1999
I I IA IB II III I iliA IIiB I IV IVA IVB i V VI
!Bep BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 MA+40 MA+SO IMA+60 : DR 0'
M 32,840 33,675 34,504 35,343 36,689 37,971 39,251 40,533 41,814i 43,0941 44,378: 45,658\'
118 33,938 34,773 35,602 36,440 37,787 39,068 40,348 41,631 42,912 i 44,1921 45,476: 46,756:
1C 35,036 35,870 I 36,700 37,538 38,885 40,166 41,447 42,728 44,0091 45,291 46,574 ~47,854~,
1 36.134 36,968 37,798 38,637 39,983 41,264
'
42,545 43,826 45,107 46,388 47,672: 48.952:
2 37,737, 38,574 39,409 40,233 41,908 43,186 44,469 45,754 47,036 48,316 49,598! 50,883..
3 39,349 40,174 41,006 41,838 43,826 45,107 46,388 47,672 48,952 50,239 51,519 52,7991
4 40,945 41,774 42,608 43,445 45,754 47,036 48,316 49,598 50,883 52,165 53,444 54,7251
5 42,545 43,380 44.209 45,047 47,672 48,951 50,239 51,519 52,801 54,088 '55,371 56,649 1,
S 43,826 44,663 45,490 46,327 49,598 50,884 52,165 53,444 54,725 56,003 57,286 58,5681,
7 45,1 07 45,946 46,775 47,609 51,519 52,799 54,088 55,371 56,649 57,930 59,210 60,497 Ii
8 46,3881 47,224 48,053 48,892 53,444 54,725 56,003 57,286 58,568 59,854 61 ,138 62.4251
9 47,672 48,511 49,336 50,177 55,371 56,650 57,950 59,'210 60,497 61 ,775 63,055 64.340
110 48,952 49,791 50,619 51,457 57,286 58,568 59,854 61 ,138 62,425 63,698 64,984 66,262 I
51,0721 51,906
I
111 50,239 52,733 59,210 60,497 61 ,775 63,052 64,340 65,619 66,908
' 68,189.
1;2 52,191 53,027 ~~R~n ~nRR 61 ,138 62,425 63,698 64,984 66,262 67,546 68,822 70.1131
13 I I 63,055 64,340 65,619 66,908 68,189 69,473 70,722 72,034
114 i 64,984 66,262 67,546 68,822 70,113 71,395 72,677 73,961 I
115 I 70,638 71.954 73.276 74,589 75,916 77,229 78,553 79,871
16 I I
1'7 I
18
19
3)
filtes to Teacher Salary Base 1998-99
1. Career increment Col. I through Cot IIC is $621 (step 15)
2. Career increment Cot I through Cot IIC is $1121 (step 20)
3.. Employees hired prior to 1978 are eligible for advancement
on original schedule IIA, liB and IIC
4. Career increment from Cot III through Cot VI is not additive
S. Career increment Cot III through Col VI is $1500 (Step 16)
6. Career increment Col. III through Cot VI is $2000 (Step 18)
7. Career Increment Col. III through Col. VI is $2500 (Step 20)
8. Steps lA, IB and IC are new steps and on year 2 employee will advance to Step 1
9. Professional increment - one time payment of $300 to employees between steps 4 -15
who have completed three years of service
~O. Barrier at Step 11 and Barrier at Step 14
II
Step I
IIA
G
liB
I
IIC
IBA+40 'BA+SO
i
BA+60
1A 36,176 37,0'04 37,840
I
18 37,274 38,1 0'2 38,938
I
1C I 38,373 39,20'1 40',0'36
I 1 39,471 40,299 41,134
I 2 41 ,0'74 41 ,908 42,738
3 42,670' 43,511 44,339
4 44,273 45,10'7 45,946
5 45,881 46,710 47,543
6 47,163 47,996 48,830
II 7 48,443 49,274 50,111
I
8 49,726 50',560 51 ,391
g' 51 ,009 51 ,837 52,674
10' 52,292 53,1'21 53,951
11 53,576 54,406 55,236 I
12 50-,527 56,352 57,188
I
13
14
I 15
I 16I
I 17
I 18
19
20
HASTINGS-ON-HUDSON PUBLIC SCHOOLS
TEACHER SALARY BASE 1998-1999
Notes to Teacher Salary Base 1998-99
1. Career increment Cot I through Cot IIC is $621 (step 15)
2. Career increment Cot I through Cot IIC is $1121 (step 20')
3. Employees hired prior to 1978 are eligible for advancement
on original schedule IIA, liB and IIC
4. Career increment from Col. III through Col. VIis not additive
5. Career increment Cot III through Col VIis $1500 (Step 16)
6. Career increment Col. III through Col. VIis $20'00 (Step 18)
7. Career Increment Col. III through Col. VIis $250'0' (Step 20')
8. Steps lA, IB and IC are new steps and 'on year 2 employee will advance to Step 1
9. Professional increment - one time payment of $30'0'to employees between
.
steps 4 -15 who have completed three years of service
1O'. Barrier at Step 11 and Barrier at Step 14
1998-99
SCHEDULE B
Extra Pay for Extra Work Agreement
Before making assignments to co- curricular and extra pay positions, the
administration shall ask for volunteers and shall carefully consider the
qualifications of any such volunteer. However, assignments from this list shall
be made on the basis of the administration's decision as to who is the most
appropriate individual for the particular job. The Superintendent and the President
of HTA will meet once a year to evaluate Schedule B.
1998-99
Librarians
Chairpersons (1 school)
Chairpersons (2 or more schools)
Athletic Director
Team Leaders
Lunch Supervisor
Grade Level Coordinators*
Special Area Coordinators - Hillside*
488
2,816
3,521
6,599
2,816
2,196
2;496 1- ~ (~
437
*1995 - 96 as per side letter of contract
Page 1
I , , ,
Literary Magazine ! 675 744! 802i 884::
Student Union I ',562 ',716 : 1,887! 2,078;I
Junior Student Council I 1,592 ',724 ! ',867 j 2,03' !i
Activities Director ! 1,5621 ',716 : 1,8871 2,078;
Student Activities Comptroller 2,932 3,225 i 3,547 3,901 !
!PEP Band (per session) ! i
! (# to be determined by Principal) 62 ii
HS Concert/Jazz Band 1,'27 ',239 ',363 ',499
Elementary Dance/Play/Chorus 1,127 1,239 1,363 1,499
Madrigal Choir 1,690 , ,858 2,045 2,250
Elementary Student Govt. 549 604 659 714.
Elementary Post Office 988 1,043 1,098 1,1531
i I !
I PER SEASON I
Cheerleaders 986 ',085 1,194 1,312
Hudsonettes and Twirlers 563 619 68' I 750
CLASS ADVISORS
12th Grade 1,267 1,394 1,533 ',688
! 9th, 10th, 11th Grade 631 697 767 843
I i
i International Club Advisor 1,057 1,197 ',279 1,406
Interact Club Advisor 847 930 1,023 ',126
IStudents Against Drunk Driving Advisor 528 582 640 703
National Honor Society Advisor 422 465 511 562
Peer Counseling Advisor 528 582 640 703
AV Coordinator 1,818 1,977 2,150 2,341
WESTMUNC Advisor 847 930 1,023 1,'26
Mock Trial Advisor 847 930 1,022
"
125
Play Director HS ',973 2,168 2,374 2,624
Play Director MS ',480 1,626 1,781 1,967
Music Director - HS Play 1,399 ',539 ',692 1,863
Music Director - MS Play 1,051 1,156 1,269 1,397
Stage Manager 696 765 842 927
Debate Coach ',800 1,980 2,178 2,396
Guidance Counselors and 1/200th of their current annual salary for
Psychologists each day worked beyond the normal school
year. Counselors may be required to work
from 6-10 days as assigned by the
principal and approved by the
superintendent.
It a staff member ISassigned to anyone of the following Schedule B extra pay
positions on a non-voluntary basis, that staff members shall be exempt from
reassignment on a non-voluntary basis.
INewspaper HS
INewspaper MS
:Yearbook HS
!Yearbook MS
i Yearbook Hillside
1 - 2 !
',562!
800;
2,115 :
988j
988i
STEPS
3-4 : 5-6
',716: 1,887.
880: 967j
2,323; 2,557!
',087 : 1,196 :
, 087 I 1 196;
7-8
2,036
',062
2,8'2
1,315
, 315.
Page 2
1998-99
COACHING INDEX
......
7-8
STEPS
3-4 5-6
iFootball and Basketball
iHead Coach
;JV or Assistant Coaches
IM.S. & Freshman Coaches
1 - 2
3,752:
2,815 :
. 2,018 i
4,128 :
3,034 !
2,328:
4,540.
3,405:
2,412;
4,994
3,746
2,640
, Varsity, Wrestling, Baseball,
ISoccer, Track, Volleyball
!
Gymnastics, Field Hockey, Softball
!Indoor Track, Cross Coun
iJV or Assistant Coaches
M.S. & Freshman Coaches
I
i,
i
3,517 i
2,374.
1,7261
I
I
3,842
2,628
2,0131
I
2,294 2,523 .
1,262 1,388
1,564 1,718
6761 746
31 er hour as assi
4,226 j
2,888 i
2,065 !
4,689'
3,181 :
2,259: i
Note - **Middle School Detention Supervisor willbe paid by Chaperone Fee.
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